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Female physicians were at higher risk of burnout, 
and subsequent retirement compared to male 
counterparts during the COVID-19 pandemic.1-3

Female otolaryngologists were among those with the 
highest risk for exposure to SARS-CoV-2. 4-11

 
OBJECTIVE

To describe the impact of the pandemic on 
retirement plans among female otolaryngologists. 

LIMITATIONS
Limited generalizability due to 
Canadian population.

Nonresponse bias likely with the 
study’s 18% response rate.

Majority were Caucasian.

Pandemic related factors and 
burnout disproportionately 
affected retirement among 
female otolaryngologists.

More females reported earlier 
retirement post pandemic, which 
may exacerbate pre-existing 
gender inequalities in the 
otolaryngology workforce. 

A cross sectional survey asked otolaryngologists to 
share demographic information and rank 17 factors 
influencing their retirement on a Likert Scale.12 

4 factors were pandemic-related, and 13 were 
independent of the pandemic. 

Figure 1: Methods flow chart showing attrition, collected responses, and 
statistical analysis.

Table 1: Participant demographics.

Figure 4: Highest ranked factors among total 
survey population.

Figure 2: Significantly different non-pandemic 
related factors influencing retirement among 
females and males (p <.05).

Figure 3: Significantly different pandemic related 
factors influencing retirement among females and 
males (p <.05).

20 (24.4%) of participants were 
female, and all females were 65 
or younger, whereas 25 (40.3%) of 
males were 65 or older (Table 1). 

8 (40%) of females reported 
earlier dates of retirement post 
pandemic compared to 12 
(19.3%) of men. 

Females reported burnout, 
workload, quality of life, 
personal and loved ones’ health, 
and pandemic related concerns 
as significantly more important 
to retirement than male 
counterparts. (Figures 2, 3).
 


