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Create. Care. Connect.

Applicants

= Friendly / Family Interview
Environment

= Invitation to Special Events

= WesternU Swag Box

Accepted Matriculants
= Welcome Reception
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CONNECT

within the College and External Co™

munity

Curriculum

= Learner-centered

= Innovative Curricular Design

= Professional Development Curriculum

Orientation Week

= Convocation

= White Coat Ceremony

= Team Building Exercises

= Curricular Readiness

= Professional Identity Formation Day 1

= Wellbeing, Leadership, and Self-awareness
€ 9 P Culture

= Wellbeing, Leadership, and Self-awareness
= Diversity, Equity, and Inclusion

Supporting Student Success

= Identify and Monitor At-risk Students
= Provide Real-time Support

= Remediation Process

On-Time Graduation
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* Third in the nation




