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To examine the association of emotional
intelligence with leadership involvement and
academic performance of pharmacy students.

METHODS

Study design / Inclusion
= Retrospective, observational study

= Included all second-year pharmacy students in
the 2022-23 academic year (n=107)

Data Collection

=El: assessed using the Emotional Quotient
inventory, version 2.0 (EQ-i 2.0) questionnaire
with 133 items rated on a five-point Likert
scale; results reported as a total composite EQ
score and as 15 individual subscale scores
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RESULTS

Figure 2: Secondary Outcome — El and Academic Performance

Figure 1: Primary Outcome — El and Leadership Involvement
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DISCUSSION

= Higher usage of social responsibility and lower usages of empathy
and flexibility were associated with greater leadership involvement.

= Students with higher academic performance demonstrated lower
usage of assertiveness, which was unexpected.

= Like many other studies using this model, total EQ scores were not
significantly associated with either outcome.

= Study may be limited by single cohort, delivery of EQ assessment in
the second year, and the use of quantity of leadership positions held,
which may not accurately reflect ability to lead well.

CONCLUSIONS

=Certain El skills may produce better outcomes at different usage
levels early on in a pharmacy career.
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