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DISCUSSION AND CONCLUSIONS

Distribution
Discussion and Conclusions
All department chairs Qualtrics with 3 reminders .Targeted follow-up to ° Depz?r’Fmen’.c chairs are more I.ikely to encourage fac.ulty who are likely PhD-trained (lab/bench or social
Improve response rate administrative science disciplines) to seek NIA funding.
Limitations
Data Analysis ® Respondents may not represent the true perceptions of Department Chairs overall.

e SPSSv 28 e Unable to directly measure value of NIA to academic achievement, research success or research funding amounts.

ACKNOWLEDGMENTS -
e Descriptive statistics Future Directions

Thank you to the AACF COS and e Future studies should seek to identify the perceptions of Dean CEOs and directly measure the success of NIA
the AACP Staff for their support! recipients in future funding, including funding amounts.




	Slide 1

