
We recorded rank, race, and gender of 
faculty at pharmacy schools in the United 
States using American Association of 
Colleges of Pharmacy (AACP) Profile of 
Faculty surveys from 2010 to 2021. We 
used multinomial logistic regression to 
determine the odds ratios (OR) and 95% 
confidence intervals (CI) for promotion 
from Assistant Professor or from Assistant 
Dean based upon race and gender in 
comparison to White males.
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Gender and race inequity exists across 
many aspects of society. Previous 
analyses have not evaluated the impact of 
gender and race on promotion within 
pharmacy academia

Research Question

How do gender and race affect the odds 
for promotion for faculty and deans within  
pharmacy academia?

Study Design
A retrospective cross-sectional 
observational study
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Conclusion
Race and gender remain strong predictors of promotion within 

pharmacy academia with women and racial minorities facing lower odds 
of promotion compared to their white male counterparts.
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