PARTICIPATORY ACTION RESEARCH U N l VE RS l l l OF RESULTS

TO UNDERSTAND AND ENHANCE

DIVERSITY, EQUITY, AND INCLUSION Fifty-eight recipients responded to the survey.

WITHIN THE NSCAF One recipient did not report their age. Ages
ranged from 24-71, with a median age of 37.

D. Busken, B. Gearity-University of Denver Twenty-five (43%) recipients were first-
C. Gump-NSCAF generation students and 33 (57%) were not. One

'NTRODUCTION W h i C h g rO u p S a re recipient identified as Asian American or Asian.

Nine (16%) respondents identified as Hispanic,
Latina/o/X, or Chicana/o/x. Forty-five recipients
The National Strength and Conditioning (78%) identified as White. Two respondents self-
Association Foundation (NSCAF) funds - described as “mixed.” Thirty-seven recipients
scholarships and grants specific to the field of e St re re S e n t e I n Identified as men and 20 as women. One
strength and conditioning. To date, the NSCAF has recipient preferred not to respond. Fifty-two of
awarded 184 grants and had not collected the responses chose straight as their sexual
demographics data on their funded participants. orientation, with 2 responses as bisexual, and 4

o _ e e
Obtaining demographics data of grant recipients preferred not to respond. All respondents
provides a baseline understanding of the NSCAF’s r a I I | I I I I I I reported not having a disability and one had
efforts for diverse, equitable, and inclusive (DEI) _ veteran status. Forty-four respondents described

funding. their social class as either middle-class or upper-
middle-class, with 47 responses reported at least
PURPOSE % of sample by Race $50k in annual income. Seventeen respondents
_ _ 90% reported making more than $100k annually.
;Il'he purpo{?g o_f ;hIS st;J_dy V\;ail tSOCdAe\tlfrmmf the 80% Lastly, 35 recipients (60%) reported that they
elroiglipile [TehiiLie o gl 70% currently volunteer with NSCA or NSCAF.
recipients. 60%
o CONCLUSION
METHODS jg Although demographic data can be sensitive,
Participants: Initial target group was 169 o we were able to obtain a satisfactory response
Data collection: October 2022- previous grant White Hispanic Asian dlack efforts. With 58 respondents, there were very
recipientg were sent an email with the link to a m NCAA S&C coaches NSCA membership NSCAF grant recipients few “prefer not to I'GSpOIld” anSWCErS.
Qualtrics survey from NSCAF.

Tho_se who had not responded were sent a - % of sample by Gender PRACTICAL APPLICATIONS
‘ra(;:Tr]T;lldeer after one week and 10 days after initial . Knowing the demographic information of past
: 200 .. . . :
November- a personalized email was sent from 208 ldjgglsigjr?l;;zzﬁl her?cf?sl(ig :}rlne I:LSVS‘EFEIS i

NSCAF to everyone who had still not responded. 60% relation to fun d?np P
January- personalized email was sent from the 50% J:

NSCAF Director to everyone who had not 40%

responded. Also, we mailed letters via USPS to 30% REFERENCES

20%
10%

everyone that had not responded.
February- NSCAF put solicitation information in NCAA Demographics Database. (2022, December 31). Retrieved

, . . from http://www.ncaa.org/about/resources/research/ncaa-
their monthly newsletter and on the NSCA’s social NCAA SRC coaches NSCA membership NSCAE grant recipients p:/1 g ces/research/ncaa
media demographics-database.

| Male Female


http://www.ncaa.org/about/resources/research/ncaa-demographics-database
http://www.ncaa.org/about/resources/research/ncaa-demographics-database

	Slide 1: Which groups are best represented in grant funding?

