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• N=115 otolaryngology applicants

• 35 applicants (30.4%) completed at least one virtual away 

rotation

• 68.6% interviewed at a program where they completed a 

virtual away

• 11.4% matched at a program where they completed a virtual 

away rotation. 

• Mean number of interview offers was 14.9 for applicants who 

had completed a virtual away vs 11.6 for applicants without a 

virtual away (p=0.03)

• Each additional virtual away rotation was associated with 

approximately 2 additional interview offers (beta-coefficient 

2.29 [95% CI 0.8-3.7; p<0.01]). 

• Mean overall interview rate (all applicants) was 27.8% 

For applicants completing a virtual away: 23.1%

For applicants not completing virtual away: 29.9%

• Mean overall match rate (all applicants) was 72.2%

For applicants completing a virtual away: 82.9%

For applicants not completing virtual away: 67.5%

• Applicants who completed a virtual away rotation were more 

likely to receive an interview from that program (OR 8.4, 95% 

CI 4.9 to 14.2; p<0.01) and to match there (OR 7.7, 95% CI 

2.7 to 21.7; p<0.01)

Methods

Virtual away rotations appear to significantly improve an 

applicant’s chances of interviewing and matching at that 

program and are associated with a higher number of total 

interview offers.

Conclusions

Otolaryngology applicants during the 2020-2021 cycle who 

responded to the Texas Seeking Transparency in Application to 

Residency (STAR) survey were identified. The primary outcome 

was mean number of interview offers. Chi square tests, two-

sided t-tests, logistic regression models, and ordinary least 

squares regression models were used to examine associations 
with virtual away rotations.

Results

Table 1. Applicant Characteristics

• Away rotations have historically been important in the 

otolaryngology match but on average cost $2437 per 

applicant over a given application cycle.1

• Virtual away rotations were a novel innovation during the 

2020-2021 application cycle and may provide a more 

equitable alternative to traditional in-person away 

rotations.2,3,4

• To our knowledge, no studies have examined the impact of 

virtual away rotations on otolaryngology interview and match 
outcomes.

Introduction

Virtual Away No Virtual Away

Variable N=35 N=80 p-value
AΩA – no. (%) 0.77

No 18 (51.4) 38 (47.5)
Yes 13 (37.1) 35 (43.8)
No chapter 4 (11.4) 7 (8.8)

GHHS – no. (%) 0.52
No 25 (71.4) 62 (77.5)
Yes 5 (14.3) 12 (15.0)
No chapter 5 (14.3) 6 (7.5)

Honors in specialty applied to – no. 
(%)

0.11

No 2 (6.7) 0 (0.0)
Yes 28 (93.3) 59 (100.0)

Number of clerkship honors – mean 
(SD)

4.5 (2.4) 4.0 (2.4) 0.26

Cumulative quartile – no. (%) 0.08
1st 14 (58.3) 46 (74.2)
2nd 8 (33.3) 7 (11.3)
3rd 1 (4.2) 7 (11.3)
4th 1 (4.2) 2 (3.2)

Step 1 – mean (SD) 249.5 (11.5) 247.3 (11.4) 0.46
Step 2 – mean (SD) 256.6 (9.9) 256.0 (10.0) 0.83
Abstracts, Posters, and Presentations–
mean (SD)

8.6 (3.1) 7.7 (3.6) 0.28

Publications – mean (SD) 6.1 (3.3) 4.8 (3.3) 0.06
Research Experiences – mean (SD) 6.7 (2.3) 6.5 (2.8) 0.45
Volunteer experiences – mean (SD) 8.0 (2.7) 7.3 (2.7) 0.22
Leadership Positions – mean (SD) 5.7 (3.2) 5.0 (2.8) 0.24
Couples match – no. (%) 0.49

No 31 (88.6) 74 (92.5)
Yes 4 (11.3) 6 (7.5)

Research year – no. (%) 0.39
No 27 (77.1) 67 (83.8)
Yes 8 (22.9) 13 (16.3)
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