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INTRODUCTION RESULTS

Over the past two decades, the workload and the
proportion of studies being completed outside of
traditional working hours have increased.

* CPT* and RVU* codes do not adequately capture
the time, effort, and physiologic impact associated
with afterhours radiology coverage.

* We aimed to gain a better understanding of
perceptions of work from home, compensation, and
volumes for afterhours diagnostic radiology in the

United States.

N=1109 practicing radiologists responded to the survey
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METHODS

The American College of Radiology (ACR) 2022
membership tracking study was modified to include
specific questions regarding afterhours coverage.
* Afterhours shifts were defined, recognizing slight
variations in end times.

= Nearly half of respondents (46%) agreed compensation for after
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