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The demographics of the dental workforce are provided below. When looking at other specialties and
general dentistry, dentistry is still a male dominated profession where males make up 79.2% of
specialists and 73.7% of general dentists, but when looking at pediatric dentistry, males make up only

analysis of previous research studies and data on the research topic, using publicly

available data sources. The second component consists of, by the use of snowball Because of the various factors. all have
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sampling, participants being interviewed regarding their lived experiences and their Table 3:0dd ratios of pediatric expressed at one point in their career or even
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American/Black women pediatric dentists and residents will be identified by using 70 ' i - icai
programs children insured by Medicaid and have accepted
the databases from three professional organizations, ADA, NDA, and AAPD. such insurance in their dental practice.

Regarding the subject of race, negative racial factors and events occurred at all stages in one’s career
and was a common occurrence in residency. From underlying bias and unfair treatment to outright
racism from patients, families, or faculty, barriers were faced that their white counterparts did not have
to endure. This has led to a constant fear about being enough or how one will be perceived in the
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